
Over the last six years, we estimate that through the Centre’s school services work, we have 

interacted with over 10,000 educators through many different programs, workshops, 

conference presentations, seminars, on-site PD sessions, and professional learning 

communities in schools. We have been sought out to provide leadership on equity in urban 

education and related issues that speak to making schooling experiences and outcomes 

better for all students.  Since 2008, our contracts have totaled more than $450,000.  Both 

locally and provincially, we have become a leader in this work to improve urban education 

and tackling issues tied to equity.  

 

We have had the pleasure of working with the following within the Toronto District School 

Board:  Elementary, middle and secondary individual schools; Model Schools for Inner 

Cities; Social Workers; Beginning Teachers Department and Teachers Leading and Learning 

Department.  Additionally, Equity Departments from several boards have hired us as well:   

Toronto Catholic District School Board;  Halton DSB; Peel DSB and Durham DSB. 

 

We also established a reputation for this equity work in education from the publication of 

our Equity Continuum: Action for Critical Transformation in Schools and Classrooms.  This 

text is on the Ontario principal course required reading list and is a Canadian bestseller 

with well over 2000 copies sold.  It has been translated into Spanish and has been 

purchased by educators as far Switzerland, Germany and Norway.  

 

In the spring of 2013, the CUS School Services Division was also contacted by the Inclusive 

Education Branch of the Ontario Ministry of Education. They had seen and heard of our text,  



The Equity Continuum, and the reputation for doing the work connected to Culturally 

Responsive and Relevant Pedagogy. They asked us to engage in a project that could provide 

resources and guidance to others in the province doing this work. We began on a journey 

with two schools in the fall, one in Halton and one in Toronto…and we are documenting this 

work to be shared as a possible resource of possibilities for how this type of pedagogical 

professional learning can happen.  

 

I will now share with you thoughts from some very passionate educators with whom we 

also have been privileged to work:  

 

From Merrill Matthews, Principal, Halton District School Board 

I am writing this in the hopes that I am able to convey the profound and lasting impact Jeff, 

Nicole and Vanessa have had and the work they continue to do in the Centre for Urban 

Schooling in the OPENING of our new school- Irma Coulson P.S. in the Halton District Board.   

As Principal, I have found that I am constantly being stretched to ALIGN my leadership 

practices with what matters most for our students through the many great Provincial 

initiatives but struggle in finding that Framework that brings everything together.  When 

trying to START our journey as a staff and connect them with vision that would bring our 

focus around what matters most in the educational experience of every child, I felt extremely 

fortunate to have received the Equity Continuum document.  Through the incredible openness 

and true generosity of their time, the Centre has shaped our journey in opening a school with a 

framework that allows our staff to know what matters most in our planning and focus.  

Through their unwavering support and guidance, our staff are more effective in their 



planning, and have a framework that allows us to be accountable to each other and more 

importantly connected to the success of each and every student.  

 

From Jack Nigro, Superintendent of Curriculum, Halton Catholic District School 

Board:  

This note is in support of the Centre for Urban Schooling and the invaluable work it does to 

promote, instill, and consolidate principles of equity and inclusive education in Ontario 

schools. In the past, I have worked with CUS in my role as the Ministry of Education’s 

provincial lead for the province’s Equity and Inclusive Education Strategy. From early on in 

the strategy, we engaged CUS to do some work within our network of leaders on Culturally 

Relevant and Responsive Pedagogy. Beyond this, numerous school boards have engaged CUS 

to do similar work.  There is much work to be done in this regard and I am confident that, with 

CUS’s help, we can move forward in a greater understanding of equity among our school- and 

board-based staff, a more inclusive experience for ALL our students, and most importantly, 

closing achievement gaps for marginalized students.  CUS is a key partner to many school 

boards in the province. We look forward to our continued work together. 

 

From Margaret McKenzie, Principal, George Syme Community School  

George Syme and the Centre for Urban Schooling have had a strong partnership for the past 6 

years that has permeated the professional development opportunities for school 

administrators and teachers resulting in a greater understanding of culturally relevant 

teachings and the needs of our inner city students.  As a part of the Model Schools for Inner 

Cities program as a Cluster Administrator Responsible for Steering I have also had the 



opportunity to see the impact of the work that CUS is doing on a broader level reaching 

teachers and administrators around the city.  Jeff Kugler and Nicole-West Burns have led a 

number of workshops at George Syme including an inquiry – based study group involving 

myself and teachers that led to the writing and publication of the article, “A Class-Divided” 

based on the teaching around systemic racism.  The dialogue in these study groups over the 

years has impacted the selection of classroom learning materials, the content of curriculum 

and the understanding of how personal biases impact the delivery of the program.    

 
So Ms. Ruth Dworkin, we thank you for your continued funding, demonstrating your 
dedication to this work, your commitment to equity and to making public education work 
for ALL students.   
 
Your contributions have the power to help us support more equitable educational systems 
that allow all students to have successful outcomes.  
 
And that is what your legacy will be… 
 

 


